AB 102

AB 168

AB 450

CRA Hot Bills
asof 10.12.18

(Committee on Budget) The Taxpayer Transparency and Fairness Act of 2017: California
Department of Tax and Fee Administration: Office of Tax Appeals: State Board of Equalization.
Introduced: 1/10/2017

Last Amend: 6/12/2017

Status: 6/27/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 16, Statutes
of 2017.

Location: 6/27/2017-A. CHAPTERED

Summary: Would establish, in the Government Operations Agency, the California Department of Tax
and Fee Administration and would place the department under the control of a director appointed by
the Governor and subject to confirmation by the Senate. The bill would also authorize the Governor to
appoint a chief deputy director and a chief counsel. This bill contains other related provisions and other
existing laws.

Position Priority Assigned Subject
Oppose Hot Bill Taxation

(Egagman D) Employers: salary information.

Introduced: 1/17/2017

Last Amend: 9/8/2017

Status: 10/12/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 688,
Statutes of 2017.

Location: 10/12/2017-A. CHAPTERED

Summary: Would prohibit an employer from relying on the salary history information of an applicant for
employment as a factor in determining whether to offer an applicant employment or what salary to
offer an applicant. The bill also would prohibit an employer from seeking salary history information
about an applicant for employment and would require an employer, upon reasonable request, to
provide the pay scale for a position to an applicant for employment. The bill would not prohibit an
applicant from voluntarily and without prompting disclosing salary history information and would not
prohibit an employer from considering or relying on that voluntarily disclosed salary history information
in determining salary, as specified.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

(Chiu D) Employment regulation: immigration worksite enforcement actions.

AB 471

Introduced: 2/13/2017

Last Amend: 9/8/2017

Status: 10/5/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 492,
Statutes of 2017.

Location: 10/5/2017-A. CHAPTERED

Summary: Would impose various requirements on public and private employers with regard to federal
immigration agency immigration worksite enforcement actions. Except as otherwise required by federal
law, the bill would prohibit an employer or other person acting on the employer’s behalf from providing
voluntary consent to an immigration enforcement agent to enter nonpublic areas of a place of labor
unless the agent provides a judicial warrant, except as specified. Except as required by federal law,
the bill would prohibit an employer or other person acting on the employer’s behalf from providing
voluntary consent to an immigration enforcement agent to access, review, or obtain the employer’s
employee records without a subpoena or court order, subject to a specified exception.

Position Priority Assignhed Subject
Neutral Hot Bill Labor/Employment

(Ting D) Alcoholic beverages: licenses: new original on-sale general licenses for bona fide public
eating places: neighborhood-restricted special on-sale general licenses.

Introduced: 2/13/2017

Last Amend: 6/27/2017

Status: 10/3/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 442,
Statutes of 2017.

Location: 10/3/2017-A. CHAPTERED

Summary: Current law, beginning January 1, 2017, provides an exception to the license limitation for a
county of the 6th class, as specified, for 5 new original neighborhood-restricted special on-sale general
licenses for premises located within specified census tracts in that county, subject to specified
requirements. This bill, beginning January 1, 2018, would provide for an exception to the limitation for
the County of Napa and authorize the department to issue no more than 5 additional new original on-
sale general licenses to bona fide public eating places per year with a seating capacity for 25 or more
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AB 841

AB 978

AB 1008

AB 1127

diners, for a period of 4 years.

Position Priority Assigned Subject
Support Hot Bill Alcohol

(Weber D) Pupil nutrition: food and beverages: advertising: corporate incentive programs.
Introduced: 2/16/2017

Last Amend: 8/23/2017

Status: 10/15/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 843,
Statutes of 2017.

Location: 10/15/2017-A. CHAPTERED

Summary: Would prohibit, except as provided, a school, school district, or charter school from
advertising food or beverages during the schoolday, as provided, and from participating in a corporate
incentive program that rewards pupils with free or discounted foods or beverages that do not comply
with specified nutritional standards when the pupils reach certain academic goals. The bill would
provide that it is the intent of the Legislature that the governing board or body of a school district and
a charter school annually review their compliance with these provisions.

Position Priority Assigned Subject
Neutral Hot Bill Nutrition

(Limén D) Employment safety: injury and iliness prevention program.

Introduced: 2/16/2017

Last Amend: 8/28/2017

Status: 1/12/2018-Stricken from file.

Location: 10/14/2017-A. VETOED

Summary: Would require an employer who receives a written request for a paper or electronic copy of
the written injury prevention program from a current employee, or his or her authorized
representative, to comply with the request as soon as practicable, but no later than 10 business days
from the date the employer receives the request. The bill would require the employer to provide the
copy of the written injury prevention program free of charge. The bill would authorize the employer to
take reasonable steps to verify the identity of a current employee or his or her authorized
representative and to designate the person to whom a request is to be made.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

(McCarty D) Employment discrimination: conviction history.

Introduced: 2/16/2017

Last Amend: 9/8/2017

Status: 10/14/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 789,
Statutes of 2017.

Location: 10/14/2017-A. CHAPTERED

Summary: Would repeal the prohibition on a state or local agency from asking an applicant for
employment to disclose information regarding a criminal conviction, as specified. The bill would,
instead, provide it is an unlawful employment practice under FEHA for an employer with 5 or more
employees to include on any application for employment any question that seeks the disclosure of an
applicant’s conviction history, to inquire into or consider the conviction history of an applicant until that
applicant has received a conditional offer, and, when conducting a conviction history background check,
to consider, distribute, or disseminate information related to specified prior arrests, diversions, and
convictions.

Position Priority Assigned Subject
Neutral Hot Bill Labor/Employment

(Calderon D) Baby diaper changing stations.

Introduced: 2/17/2017

Last Amend: 9/8/2017

Status: 10/13/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 755,
Statutes of 2017.

Location: 10/13/2017-A. CHAPTERED

Summary: Would require new construction or renovation of a public building, as specified, that is
owned by a state or a local agency, or a portion of a building that is owned by a state or local agency
and includes at least one restroom that is open to the public, to provide at least one safe, sanitary,
convenient, and publicly accessible baby diaper changing station, as specified. The bill would require
each station to be maintained, repaired, and replaced as necessary to ensure safety and ease of use,
and to be cleaned with the same frequency as the restroom in which it is located. By imposing a higher
level of service on local agencies, the bill would impose a state-mandated local program.

Position Priority Assigned Subject
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AB 1209

AB 1219

AB 1221

AB 1870

Neutral Hot Bill General
Business/Miscellaneous

(Gonzalez Fletcher D) Employers: gender pay differentials.

Introduced: 2/17/2017

Last Amend: 9/1/2017

Status: 1/12/2018-Stricken from file.

Location: 10/15/2017-A. VETOED

Summary: Would require, on and after July 1, 2019, and biennially thereafter, that an employer that is
required to file a statement of information with the Secretary of State and that has 500 or more
employees in California to collect specified information on gender wage differentials. The bill would
require the employer to submit the information to the Secretary of State as specified, by July 1, 2020,
and biennially thereafter. The bill would require the Secretary of State to publish the information
described above on an Internet Web site available to the public upon receiving necessary funding and
establishing adequate mechanisms and procedures.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

(Eggman D) Food donations.

Introduced: 2/17/2017

Last Amend: 9/5/2017

Status: 10/9/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 619,
Statutes of 2017.

Location: 10/9/2017-A. CHAPTERED

Summary: Current law specifies that a food facility that donates any food that is fit for human
consumption at the time it was donated to a nonprofit charitable organization or a food bank is not
liable for any damage or injury resulting from the consumption of the donated food, unless the injury
resulted from negligence or a willful act in the preparation or handling of the donated food. This bill,
the California Good Samaritan Food Donation Act, would expand these provisions to persons and
gleaners who donate food, as defined. The bill would narrow the exception to protection from liability
to injury resulting from gross negligence or intentional misconduct.

Position Priority Assigned Subject
Recommended Hot Bill Civil Justice, General
Support Business/Miscellaneous

(Gonzalez Fletcher D) Alcoholic beverage control: Responsible Beverage Service Training
Program Act of 2017.

Introduced: 2/17/2017

Last Amend: 9/1/2017

Status: 10/15/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 847,
Statutes of 2017.

Location: 10/15/2017-A. CHAPTERED

Summary: Would, in addition to the LEAD program, would establish the Responsible Beverage Service
(RBS) Training Program Act of 2017, and would require the department, on or before January 1 2020,
to develop, implement, and administer a curriculum for an RBS training program, as specified. The bill
would, beginning July 1, 2021, require an alcohol server, as defined, to successfully complete an RBS
training course offered or authorized by the department. The bill would authorize the department to
charge a fee, not to exceed $15, for any RBS training course provided by the department and require
the fee to be deposited in the Alcohol Beverage Control Fund.

Position Priority Assigned Subject
Support Hot Bill Alcohol

(Reyes D) Employment discrimination: limitation of actions.

Introduced: 1/12/2018

Last Amend: 8/21/2018

Status: 9/30/2018-Vetoed by Governor.

Location: 9/30/2018-A. VETOED

Summary: Current law, the California Fair Employment and Housing Act, makes specified employment
and housing practices unlawful, including discrimination against or harassment of employees and
tenants, among others. Current law authorizes a person claiming to be aggrieved by an alleged
unlawful practice to file a complaint with the Department of Fair Employment and Housing within one
year from the date upon which the unlawful practice occurred, unless otherwise specified. This bill
would extend the above-described period to 3 years for complaints alleging employment
discrimination, as specified.

Position Priority Assigned Subject
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AB 1879

AB 1884

AB 1976

Oppose Unless  Hot Bill
Amended

(Santiago D) Gas corporation: service connections.

Introduced: 1/17/2018

Last Amend: 5/1/2018

Status: 9/18/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 481,
Statutes of 2018.

Location: 9/18/2018-A. CHAPTERED

Summary: Would require the Public Utilities Commission, if it determines that a moratorium on new
natural gas service connections is necessary to prevent substantial and imminent harm or to ensure
gas system reliability, to provide a report to specified policy committees of the Legislature and the
affected gas corporation stating the necessity for the action. The bill would require the report to the
policy committees to contain certain information.

Position Priority Assigned Subject
Support Hot Bill

(Calderon D) Food facilities: single-use plastic straws.

Introduced: 1/17/2018

Last Amend: 8/6/2018

Status: 9/20/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 576,
Statutes of 2018.

Location: 9/20/2018-A. CHAPTERED

Summary: Would prohibit a full-service restaurant, as specified, from providing single-use plastic
straws, as defined, to consumers unless requested by the consumer. The bill would specify that the
first and 2nd violations of these provisions would result in a notice of violation and any subsequent
violation would be an infraction punishable by a fine of $25 for each day the full-service restaurant is in
violation, but not to exceed an annual total of $300. The provisions would be enforced by the same
officers authorized to enforce the California Retail Food Code.

Position Priority Assigned Subject
Pending Hot Bill Environment

(Limén D) Employment: lactation accommodation.

AB 2334

Introduced: 1/31/2018

Last Amend: 8/24/2018

Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 940,
Statutes of 2018.

Location: 9/30/2018-A. CHAPTERED

Summary: Current law requires every employer to provide a reasonable amount of break time to
accommodate an employee desiring to express breast milk for the employee’s infant child and requires
an employer to make reasonable efforts to provide the employee with the use of a room or other
location, other than a toilet stall, in close proximity to the employee’s work area for the employee to
express milk in private. Current law makes a violation of these provisions subject to a civil penalty and
makes the Labor Commissioner responsible for enforcement. This bill would instead require an
employer to make reasonable efforts to provide an employee with use of a room or other location,
other than a bathroom, for these purposes.

Position Priority Assighed Subject
Hot Bill Labor/Employment

(Thurmond D) Occupational injuries and iliness: employer reporting requirements: electronic

AB 2914

submission.
Introduced: 2/13/2018
Last Amend: 8/24/2018
Status: 9/19/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 538,
Statutes of 2018.
Location: 9/19/2018-A. CHAPTERED
Summary: Would permit the Office of Self-Insurance Plans of the Department of Industrial Relations to
use individually identifiable information as necessary to carry out its duties, as specified.
Position Priority Assignhed Subject
Oppose Hot Bill Labor/Employment

(Cooley D) Cannabis in alcoholic beverages.

Introduced: 2/16/2018

Last Amend: 8/21/2018

Status: 9/27/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 827,
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AB 3080

Statutes of 2018.

Location: 9/27/2018-A. CHAPTERED

Summary: Would prohibit a commercial cannabis licensee from selling, offering, or providing a cannabis
product that is an alcoholic beverage, including, but not limited to, an infusion of cannabis or
cannabinoids derived from industrial hemp into an alcoholic beverage.

Position Priority Assigned Subject
Neutral Hot Bill Alcohal,
Cannabis

(Gonzalez Fletcher D) Employment discrimination: enforcement.

Introduced: 2/16/2018

Last Amend: 5/25/2018

Status: 9/30/2018-Vetoed by Governor.

Location: 9/30/2018-A. VETOED

Summary: Would prohibit a person from, as a condition of employment, continued employment, the
receipt of any employment-related benefit, or as a condition of entering into a contractual agreement,
prohibiting an applicant for employment, employee, or independent contractor from disclosing to any
person an instance of sexual harassment that the employee or independent contractor suffers,
witnesses, or discovers in the workplace or in the performance of the contract, or otherwise opposing
any lawful practice, or from exercising any right or obligation or participating in any investigation or
proceeding with respect to unlawful harassment or discrimination.

Position Priority Assigned Subject
Oppose Hot Bill Immigration,
Labor/Employment
AB 3081 (Gonzalez Fletcher D) Employment: sexual harassment.
Introduced: 2/16/2018
Last Amend: 8/24/2018
Status: 9/30/2018-Vetoed by Governor.
Location: 9/30/2018-A. VETOED
Summary: Current law requires a client employer, as defined, to share with a labor contractor, as
defined, all civil legal responsibility and civil liability for all workers supplied by that labor contractor for
the payment of wages and the failure to obtain valid workers’ compensation coverage. This bill would
require a client employer to share with a labor contractor all civil legal responsibility and civil liability for
harassment for all workers supplied by that labor contractor.
Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment
AB 3109 (Stone, Mark D) Contracts: waiver of right of petition or free speech.
Introduced: 2/16/2018
Last Amend: 6/19/2018
Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 949,
Statutes of 2018.
Location: 9/30/2018-A. CHAPTERED
Summary: Would make a provision in a contract or settlement agreement void and unenforceable if it
waives a party’s right to testify in an administrative, legislative, or judicial proceeding concerning
alleged criminal conduct or sexual harassment.
Position Priority Assigned Subject
Oppose Hot Bill Civil Justice
AB 3232 (Friedman D) Zero-emissions buildings and sources of heat energy.

Introduced: 2/16/2018

Last Amend: 5/29/2018

Status: 9/13/2018-Approved by the Governor. Chaptered by Secretary of State - Chapter 373,
Statutes of 2018.

Location: 9/14/2018-A. CHAPTERED

Summary: Would require the State Energy Resources Conservation and Development Commission, by
January 1, 2021, to assess the potential for the state to reduce the emissions of greenhouse gases
from the state’s residential and commercial building stock by at least 40% below 1990 levels by
January 1, 2030. The bill would require the commission to include in the 2021 edition of the integrated
energy policy report and all subsequent integrated energy policy reports a report on the emissions of
greenhouse gases associated with the supply of energy to residential and commercial buildings.

Position Priority Assigned Subject
Oppose Hot Bill
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SB 63 (Jackson D) Unlawful employment practice: parental leave.
Introduced: 12/22/2016
Last Amend: 9/8/2017
Status: 10/12/2017-Approved by the Governor. Chaptered by Secretary of State. Chapter 686,
Statutes of 2017.
Location: 10/12/2017-S. CHAPTERED
Summary: Would prohibit an employer, as defined, from refusing to allow an employee with more than
12 months of service with the employer, who has at least 1,250 hours of service with the employer
during the previous 12-month period, and who works at a worksite in which the employer employs at
least 20 employees within 75 miles, to take up to 12 weeks of parental leave to bond with a new child
within one year of the child’s birth, adoption, or foster care placement. The bill would also prohibit an
employer from refusing to maintain and pay for coverage under a group health plan for an employee
who takes this leave.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

SB 820 (Leyva D) Settlement agreements: confidentiality.
Introduced: 1/3/2018
Last Amend: 6/20/2018
Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 953, Statutes
of 2018.
Location: 9/30/2018-S. CHAPTERED
Summary: Would prohibit a provision in a settlement agreement that prevents the disclosure of
factual information relating to certain claims of sexual assault, sexual harassment, or harassment or
discrimination based on sex, that are filed in a civil or administrative action. The bill would make a
provision in a settlement agreement that prevents the disclosure of factual information related to the
claim, as described in the bill, entered into on or after January 1, 2019, void as a matter of law and
against public policy.

Position Priority Assigned Subject
Oppose Hot Bill
SB 826 (Jackson D) Corporations: boards of directors.

Introduced: 1/3/2018

Last Amend: 8/20/2018

Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 954, Statutes
of 2018.

Location: 9/30/2018-S. CHAPTERED

Summary: Would, no later than the close of the 2019 calendar year, would require a domestic general
corporation or foreign corporation that is a publicly held corporation, as defined, whose principal
executive offices, according to the corporation’s SEC 10-K form, are located in California to have a
minimum of one female, as defined, on its board of directors, as specified. No later than the close of
the 2021 calendar year, the bill would increase that required minimum number to 2 female directors if
the corporation has 5 directors or to 3 female directors if the corporation has 6 or more directors.

Position Priority Assigned Subject
Oppose Hot Bill
SB 905 (Wiener D) Alcoholic beverages: hours of sale.

Introduced: 1/17/2018

Last Amend: 8/23/2018

Status: 9/28/2018-Vetoed by the Governor. In Senate. Consideration of Governor's veto pending.
Location: 9/28/2018-S. VETOED

Summary: Would, beginning January 1, 2021, and before January 2, 2026, would require the
Department of Alcoholic Beverage Control to conduct a pilot program that would authorize the
department to issue an additional hours license to an on-sale licensee located in a qualified city which
would authorize, with or without conditions, the selling, giving, or purchasing of alcoholic beverages at
the licensed premises between the hours of 2 a.m. and 4 a.m., upon completion of specified
requirements by the qualified city in which the licensee is located. The bill would impose specified fees
related to the license to be deposited in the Alcohol Beverage Control Fund.

Position Priority Assigned Subject
Support Hot Bill Alcohol
SB 937 (Wiener D) Lactation accommodation.

Introduced: 1/25/2018
Last Amend: 8/24/2018
Status: 9/30/2018-Vetoed by the Governor. In Senate. Consideration of Governor's veto pending.
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Location: 9/30/2018-S. VETOED

Summary: Would require an employer to provide a lactation room or location that includes prescribed
features and would require an employer, among other things, to provide access to a sink and
refrigerator in close proximity to the employee’s workspace, as specified. The bill would require an
employer to develop and implement a policy regarding lactation accommodation and make it available
to employees, as specified. The bill would also require an employer to maintain records of requests for
lactation accommodation for 3 years and to give the Labor Commission access to those records.

Position Priority Assigned Subject
Oppose Unless  Hot Bill Labor/Employment
Amended

SB 946 (Lara D) Sidewalk vendors.
Introduced: 1/29/2018
Last Amend: 8/16/2018
Status: 9/17/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 459, Statutes
of 2018.
Location: 9/17/2018-S. CHAPTERED
Summary: Would prohibit a local authority, as defined, from regulating sidewalk vendors, except in
accordance with the provisions of the bill. The bill would provide that a local authority is not required to
adopt a new program to regulate sidewalk vendors if the local authority has established an existing
program that substantially complies with the provisions of the bill. The bill would apply these provisions
to a chartered or general law city, county, or city and county.
Position Priority Assigned Subject
Recommended Hot Bill General
Oppose unless Business/Miscellaneous
Amended
SB 1192 (Monning D) Children’s meals.
Introduced: 2/15/2018
Last Amend: 7/5/2018
Status: 9/20/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 608, Statutes
of 2018.
Location: 9/20/2018-S. CHAPTERED
Summary: Would require a restaurant, as defined, that sells a children’s meal that includes a
beverage, to make the default beverage water, sparkling water, or flavored water, as specified, or
unflavored milk or a nondairy milk alternative, as specified. The bill would not prohibit a restaurant’s
ability to sell, or a customer’s ability to purchase, an alternative beverage if the purchaser requests
one.
Position Priority Assigned Subject
Neutral Hot Bill Nutrition
SB 1300 (Jackson D) Unlawful employment practices: discrimination and harassment.
Introduced: 2/16/2018
Last Amend: 8/20/2018
Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 955, Statutes
of 2018.
Location: 9/30/2018-S. CHAPTERED
Summary: The California Fair Employment and Housing Act makes it an unlawful employment practice
for an employer, labor organization, employment agency, apprenticeship training program, or any
training program leading to employment, to engage in harassment of an employee or other specified
person. FEHA also makes harassment of those persons by an employee, other than an agent or
supervisor, unlawful if the entity, or its agents or supervisors, knows or should have known of this
conduct and fails to take immediate and appropriate corrective action.This bill would specify that an
employer may be responsible for the acts of nonemployees with respect to other harassment activity.
Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment
SB 1335 (Allen D) Solid waste: food service packaging: state agencies, facilities, and property.

Introduced: 2/16/2018

Last Amend: 8/24/2018

Status: 9/20/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 610, Statutes
of 2018.

Location: 9/20/2018-S. CHAPTERED

Summary: Would enact the Sustainable Packaging for the State of California Act of 2018, which would
prohibit a food service facility located in a state-owned facility, operating on or acting as a

Page 7/8


http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=qS7%2FKTznwYLxC%2FDwT4M0SBigID%2Bum9Ht5GIaWyrSzyE%2Fm2M11th87CV7uzxWXVok
http://sd33.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=4WykALrSPR0xkktXzA1XFI3clliJz4DqPPjZM%2FKU5lPcQzH0PQlcqzpNBPSTFXGO
http://sd17.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=3FELMG9psgCLbY6j3g8wofhlIUGo97ST8Ky6bhTlwtkB%2F%2Bz40Qz1jxWsCVv6ywdh
http://sd19.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=UWXdSR5G6LzSbqf9mTyPOJK8wOpN9y7sd4bk60wxUghRW%2B4wbaY3%2FbhwlQ2EXNc8
http://sd26.senate.ca.gov/

concessionaire on state property, or under contract to provide food service to a state agency from
dispensing prepared food using a type of food service packaging unless the type of food service
packaging is on a list that the bill would require the department to publish and maintain on its Internet
Web site that contains types of approved food service packaging that are reusable, recyclable, or
compostable. The bill would exempt packaging acquired before its inclusion on the list, as specified.

Position Priority Assigned Subject
Oppose Hot Bill Environment

SB 1343 (Mitchell D) Employers: sexual harassment training: requirements.
Introduced: 2/16/2018
Last Amend: 8/23/2018
Status: 9/30/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 956, Statutes
of 2018.
Location: 9/30/2018-S. CHAPTERED
Summary: Would require an employer who employs 5 or more employees, including temporary or
seasonal employees, to provide at least 2 hours of sexual harassment training to all supervisory
employees and at least one hour of sexual harassment training to all nonsupervisory employees by
January 1, 2020, and once every 2 years thereafter, as specified. The bill would require the
Department of Fair Employment and Housing to develop or obtain 1-hour and 2-hour online training
courses on the prevention of sexual harassment in the workplace, as specified, and to post the
courses on the department’s Internet Web site.

Position Priority Assigned Subject
Pending Hot Bill Labor/Employment

SB 1503 (Committee on Governmental Organization) Alcoholic beverages: licensees.
Introduced: 3/14/2018
Status: 9/11/2018-Approved by the Governor. Chaptered by Secretary of State. Chapter 362, Statutes
of 2018.
Location: 9/11/2018-S. CHAPTERED
Summary: Current law authorizes the Department of Alcoholic Beverage Control to remove or modify
conditions which were placed on a license issued by the department upon, among other things, the
filing of a petition by the licensee or a transferee requesting the removal or modification of those
conditions if the department is satisfied that the grounds that caused the imposition of the conditions
no longer exist, as provided. This bill would also authorize the department to place reasonable
conditions upon retail licensees or upon any licensee in the exercise of retail privileges at the time any
physical changes or alterations are made to the licensed premises, subject to approval by the
department, that materially or substantially alter the premises or the usage of the premises from the
plan contained in the diagram of licensed premises on file with the license application.

Position Priority Assigned Subject
Pending Hot Bill Alcohol
Total Measures: 32
Total Tracking Forms: 32
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