AB 102

AB 168

AB 450

CRA Hot Bills
as of 06.22.18

(Committee on Budget) The Taxpayer Transparency and Fairness Act of 2017: California
Department of Tax and Fee Administration: Office of Tax Appeals: State Board of Equalization.
Introduced: 1/10/2017

Last Amend: 6/12/2017

Status: 6/27/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 16, Statutes
of 2017.

Location: 6/27/2017-A. CHAPTERED

Summary: Would establish, in the Government Operations Agency, the California Department of Tax
and Fee Administration and would place the department under the control of a director appointed by
the Governor and subject to confirmation by the Senate. The bill would also authorize the Governor to
appoint a chief deputy director and a chief counsel. This bill contains other related provisions and other
existing laws.

Position Priority Assigned Subject
Oppose Hot Bill Taxation

(Egagman D) Employers: salary information.

Introduced: 1/17/2017

Last Amend: 9/8/2017

Status: 10/12/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 688,
Statutes of 2017.

Location: 10/12/2017-A. CHAPTERED

Summary: Would prohibit an employer from relying on the salary history information of an applicant for
employment as a factor in determining whether to offer an applicant employment or what salary to
offer an applicant. The bill also would prohibit an employer from seeking salary history information
about an applicant for employment and would require an employer, upon reasonable request, to
provide the pay scale for a position to an applicant for employment. The bill would not prohibit an
applicant from voluntarily and without prompting disclosing salary history information and would not
prohibit an employer from considering or relying on that voluntarily disclosed salary history information
in determining salary, as specified.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

(Chiu D) Employment regulation: immigration worksite enforcement actions.

AB 471

Introduced: 2/13/2017

Last Amend: 9/8/2017

Status: 10/5/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 492,
Statutes of 2017.

Location: 10/5/2017-A. CHAPTERED

Summary: Would impose various requirements on public and private employers with regard to federal
immigration agency immigration worksite enforcement actions. Except as otherwise required by federal
law, the bill would prohibit an employer or other person acting on the employer’s behalf from providing
voluntary consent to an immigration enforcement agent to enter nonpublic areas of a place of labor
unless the agent provides a judicial warrant, except as specified. Except as required by federal law,
the bill would prohibit an employer or other person acting on the employer’s behalf from providing
voluntary consent to an immigration enforcement agent to access, review, or obtain the employer’s
employee records without a subpoena or court order, subject to a specified exception.

Position Priority Assighed Subject
Neutral Hot Bill Labor/Employment

(Ting D) Alcoholic beverages: licenses: new original on-sale general licenses for bona fide public
eating places: neighborhood-restricted special on-sale general licenses.

Introduced: 2/13/2017

Last Amend: 6/27/2017

Status: 10/3/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 442,
Statutes of 2017.

Location: 10/3/2017-A. CHAPTERED

Summary: Current law, beginning January 1, 2017, provides an exception to the license limitation for a
county of the 6th class, as specified, for 5 new original neighborhood-restricted special on-sale general
licenses for premises located within specified census tracts in that county, subject to specified
requirements. This bill, beginning January 1, 2018, would provide for an exception to the limitation for
the County of Napa and authorize the department to issue no more than 5 additional new original on-
sale general licenses to bona fide public eating places per year with a seating capacity for 25 or more
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diners, for a period of 4 years.

Position Priority Assigned Subject
Support Hot Bill Alcohol
AB 841 (Weber D) Pupil nutrition: food and beverages: advertising: corporate incentive programs.

Introduced: 2/16/2017

Last Amend: 8/23/2017

Status: 10/15/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 843,
Statutes of 2017.

Location: 10/15/2017-A. CHAPTERED

Summary: Would prohibit, except as provided, a school, school district, or charter school from
advertising food or beverages during the schoolday, as provided, and from participating in a corporate
incentive program that rewards pupils with free or discounted foods or beverages that do not comply
with specified nutritional standards when the pupils reach certain academic goals. The bill would
provide that it is the intent of the Legislature that the governing board or body of a school district and
a charter school annually review their compliance with these provisions.

Position Priority Assigned Subject
Neutral Hot Bill Nutrition

AB 958 (Ting D) Product safety: perfluoroalkyl and polyfluoroalkyl substances.
Introduced: 2/16/2017
Last Amend: 5/31/2018
Status: 6/21/2018-From committee: Do pass and re-refer to Com. on APPR. (Ayes 5. Noes 2.) (June
20). Re-referred to Com. on APPR.
Location: 6/21/2018-S. APPR.
Summary: Current law regulates the existence of, and disclosure of, specified chemicals and
components in consumer products, including phthalates and bisphenol A.This bill would require a
manufacturer of food packaging or cookware, as defined, that is sold in the state to visibly disclose on
an exterior location of the food packaging or cookware packaging a specified statement relating to the
presence of perfluoroalkyl and polyfluoroalkyl substances (PFAS).

Position Priority Assigned Subject

Oppose Hot Bill General
Business/Miscellaneous

AB 978 (Limén D) Employment safety: injury and illness prevention program.
Introduced: 2/16/2017
Last Amend: 8/28/2017
Status: 1/12/2018-Stricken from file.
Location: 10/14/2017-A. VETOED
Summary: Would require an employer who receives a written request for a paper or electronic copy of
the written injury prevention program from a current employee, or his or her authorized
representative, to comply with the request as soon as practicable, but no later than 10 business days
from the date the employer receives the request. The bill would require the employer to provide the
copy of the written injury prevention program free of charge. The bill would authorize the employer to
take reasonable steps to verify the identity of a current employee or his or her authorized
representative and to designate the person to whom a request is to be made.

Position Priority Assignhed Subject
Oppose Hot Bill Labor/Employment

AB 1008 (McCarty D) Employment discrimination: conviction history.
Introduced: 2/16/2017
Last Amend: 9/8/2017
Status: 10/14/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 789,
Statutes of 2017.
Location: 10/14/2017-A. CHAPTERED
Summary: Would repeal the prohibition on a state or local agency from asking an applicant for
employment to disclose information regarding a criminal conviction, as specified. The bill would,
instead, provide it is an unlawful employment practice under FEHA for an employer with 5 or more
employees to include on any application for employment any question that seeks the disclosure of an
applicant’s conviction history, to inquire into or consider the conviction history of an applicant until that
applicant has received a conditional offer, and, when conducting a conviction history background check,
to consider, distribute, or disseminate information related to specified prior arrests, diversions, and
convictions.

Position Priority Assigned Subject
Neutral Hot Bill Labor/Employment
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AB 1127

AB 1209

AB 1219

AB 1221

(Calderon D) Baby diaper changing stations.

Introduced: 2/17/2017

Last Amend: 9/8/2017

Status: 10/13/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 755,
Statutes of 2017.

Location: 10/13/2017-A. CHAPTERED

Summary: Would require new construction or renovation of a public building, as specified, that is
owned by a state or a local agency, or a portion of a building that is owned by a state or local agency
and includes at least one restroom that is open to the public, to provide at least one safe, sanitary,
convenient, and publicly accessible baby diaper changing station, as specified. The bill would require
each station to be maintained, repaired, and replaced as necessary to ensure safety and ease of use,
and to be cleaned with the same frequency as the restroom in which it is located. By imposing a higher
level of service on local agencies, the bill would impose a state-mandated local program.

Position Priority Assigned Subject
Neutral Hot Bill General
Business/Miscellaneous

(Gonzalez Fletcher D) Employers: gender pay differentials.

Introduced: 2/17/2017

Last Amend: 9/1/2017

Status: 1/12/2018-Stricken from file.

Location: 10/15/2017-A. VETOED

Summary: Would require, on and after July 1, 2019, and biennially thereafter, that an employer that is
required to file a statement of information with the Secretary of State and that has 500 or more
employees in California to collect specified information on gender wage differentials. The bill would
require the employer to submit the information to the Secretary of State as specified, by July 1, 2020,
and biennially thereafter. The bill would require the Secretary of State to publish the information
described above on an Internet Web site available to the public upon receiving necessary funding and
establishing adequate mechanisms and procedures.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

(Eggman D) Food donations.

Introduced: 2/17/2017

Last Amend: 9/5/2017

Status: 10/9/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 619,
Statutes of 2017.

Location: 10/9/2017-A. CHAPTERED

Summary: Current law specifies that a food facility that donates any food that is fit for human
consumption at the time it was donated to a nonprofit charitable organization or a food bank is not
liable for any damage or injury resulting from the consumption of the donated food, unless the injury
resulted from negligence or a willful act in the preparation or handling of the donated food. This bill,
the California Good Samaritan Food Donation Act, would expand these provisions to persons and
gleaners who donate food, as defined. The bill would narrow the exception to protection from liability
to injury resulting from gross negligence or intentional misconduct.

Position Priority Assigned Subject
Recommended Hot Bill Civil Justice, General
Support Business/Miscellaneous

(Gonzalez Fletcher D) Alcoholic beverage control: Responsible Beverage Service Training
Program Act of 2017.

Introduced: 2/17/2017

Last Amend: 9/1/2017

Status: 10/15/2017-Approved by the Governor. Chaptered by Secretary of State - Chapter 847,
Statutes of 2017.

Location: 10/15/2017-A. CHAPTERED

Summary: Would, in addition to the LEAD program, would establish the Responsible Beverage Service
(RBS) Training Program Act of 2017, and would require the department, on or before January 1 2020,
to develop, implement, and administer a curriculum for an RBS training program, as specified. The bill
would, beginning July 1, 2021, require an alcohol server, as defined, to successfully complete an RBS
training course offered or authorized by the department. The bill would authorize the department to
charge a fee, not to exceed $15, for any RBS training course provided by the department and require
the fee to be deposited in the Alcohol Beverage Control Fund.

Position Priority Assigned Subject
Support Hot Bill Alcohol
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AB 1335 (Bonta D) Sugar-sweetened beverages: safety warnings.
Introduced: 2/17/2017
Last Amend: 6/20/2018
Status: 6/20/2018-From committee chair, with author's amendments: Amend, and re-refer to
committee. Read second time, amended, and re-referred to Com. on HEALTH.
Location: 6/20/2018-S. HEALTH
Summary: Would establish the Sugar-Sweetened Beverages Safety Warning Act, which would prohibit
a person from distributing, selling, or offering for sale a sugar-sweetened beverage in a sealed
beverage container, a multipack of sugar-sweetened beverages, or a concentrate, as those terms are
defined, in this state unless the sealed beverage container, multipack, or packaging of the concentrate
bears a safety warning, as prescribed.

Position Priority Assigned Subject
Oppose Hot Bill

AB 1565 (Thurmond D) Labor-related liabilities: direct contractor.
Introduced: 2/17/2017
Last Amend: 5/24/2018
Status: 6/13/2018-From committee: Do pass and re-refer to Com. on JUD. with recommendation: To
Consent Calendar. (Ayes 5. Noes 0.) (June 13). Re-referred to Com. on JUD.
Location: 6/13/2018-S. JUD.
Summary: Current law requires, for all contracts entered into on or after January 1, 2018, a direct
contractor, as defined, making or taking a contract in the state for the erection, construction,
alteration, or repair of a building, structure, or other work, to assume, and be liable for, specified debt
owed to a wage claimant that is incurred by a subcontractor, at any tier, acting under, by, or for the
direct contractor for the wage claimant’s performance of labor included in the subject of the original
contract. This bill would repeal specified provisions that state that the obligations and remedies are in
addition to existing obligations and remedies provided by law, except that the provisions are not to be
construed to impose liability on a direct contractor for anything other than unpaid wages and fringe or
other benefit payments or contributions including interest owed.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

AB 1870 (Reyes D) Employment discrimination: unlawful employment practices.
Introduced: 1/12/2018
Status: 6/20/2018-From committee: Do pass and re-refer to Com. on APPR. (Ayes 5. Noes 2.) (June
19). Re-referred to Com. on APPR.
Location: 6/20/2018-S. APPR.
Summary: Current law, the California Fair Employment and Housing Act, makes specified employment
and housing practices unlawful, including discrimination against or harassment of employees and
tenants, among others. Current law authorizes a person claiming to be aggrieved by an alleged
unlawful practice to file a complaint with the Department of Fair Employment and Housing within one
year from the date upon which the unlawful practice occurred, unless otherwise specified. This bill
would extend the period to 3 years for which complaints alleging unlawful employment or housing
practices may be filed with the department, as specified.

Position Priority Assigned Subject
Oppose Unless  Hot Bill
Amended

AB 1879 (Santiago D) Gas corporation: service connections.
Introduced: 1/17/2018
Last Amend: 5/1/2018
Status: 6/19/2018-From committee: Do pass and re-refer to Com. on APPR. (Ayes 10. Noes 1.) (June
19). Re-referred to Com. on APPR.
Location: 6/19/2018-S. APPR.

Summary: Would require the Public Utilities Commission, if it determines that a moratorium on new
natural gas service connections is necessary to prevent substantial and imminent harm or to ensure
gas system reliability, to provide a report to specified policy committees of the Legislature and the
affected gas corporation stating the necessity for the action. The bill would require the report to the
policy committees to contain certain information.

Position Priority Assigned Subject
Support Hot Bill

AB 1884 (Calderon D) Food facilities: single-use plastic straws.
Introduced: 1/17/2018

Last Amend: 4/30/2018
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AB 1933

AB 1976

AB 2131

AB 2334

Status: 6/20/2018-VOTE: Do pass as amended, but first amend, and re-refer to the Committee on
[Appropriations]

Location: 6/7/2018-S. E.Q.

Summary: This bill would prohibit a food facility, as specified, where food may be consumed on the
premises, from providing single-use plastic straws to consumers unless requested by the consumer.
The bill would specify that the first and 2nd violations of these provisions would result in a warning
and any subsequent violation would be an infraction punishable by a fine of $25 for each day the food
facility is in violation, but not to exceed an annual total of $300. By creating a new crime and imposing
additional enforcement duties on local health agencies, this bill would impose a state-mandated local
program.

Position Priority Assigned Subject
Pending Hot Bill Environment

(Maienschein R) Greenhouse Gas Reduction Fund: recycling infrastructure projects.

Introduced: 1/24/2018

Last Amend: 5/25/2018

Status: 6/21/2018-From committee: Amend, and do pass as amended and re-refer to Com. on APPR.
with recommendation: To Consent Calendar. (Ayes 7. Noes 0.) (June 20).

Location: 6/21/2018-S. CONSENT CALENDAR

Summary: Would specify that activities that expand and improve waste diversion and recycling include
food rescue, waste prevention, and organic waste recycling. The bill would additionally specify that
eligible infrastructure projects that reduce greenhouse gas emissions include the expansion of facilities
for processing recyclable materials and projects to improve the quality of recycled materials.

Position Priority Assigned Subject
Recommended Hot Bill Environment
Support

(Limén D) Employment: lactation accommodation.

Introduced: 1/31/2018

Status: 6/21/2018-In committee: Hearing postponed by committee.

Location: 6/13/2018-S. APPR.

Summary: Current law requires every employer to provide a reasonable amount of break time to
accommodate an employee desiring to express breast milk for the employee’s infant child and requires
an employer to make reasonable efforts to provide the employee with the use of a room or other
location, other than a toilet stall, in close proximity to the employee’s work area for the employee to
express milk in private. This bill would instead require an employer to make reasonable efforts to
provide an employee with use of a room or other location, other than a bathroom, for these purposes.

Position Priority Assigned Subject
Oppose Unless  Hot Bill Labor/Employment
Amended

(Melendez R) Minimum franchise tax.
Introduced: 2/12/2018
Last Amend: 4/2/2018
Status: 5/25/2018-In committee: Held under submission.
Location: 4/11/2018-A. APPR. SUSPENSE FILE
Summary: Existing law, generally, imposes a minimum franchise tax of $800, except as provided, on
every corporation incorporated in this state, qualified to transact intrastate business in this state, or
doing business in this state.This bill would reduce the minimum franchise tax to $400 for taxable years
beginning on or after January 1, 2019, and before January 1, 2024.

Position Priority Assigned Subject

Support Hot Bill Taxation

(Thurmond D) Occupational injuries and illness: employer reporting requirements: electronic

submission.

Introduced: 2/13/2018

Last Amend: 6/20/2018

Status: 6/20/2018-From committee chair, with author's amendments: Amend, and re-refer to
committee. Read second time, amended, and re-referred to Com. on L. & I.R.

Location: 6/13/2018-S. L. & I.R.

Summary: Would permit the Office of Self-Insurance Plans of the Department of Industrial Relations to
use individually identifiable information as necessary to carry out its duties. The bill would authorize
the office to make public the identity of claims administrators, joint powers authorities, and individual
public self-insured employers, provided that individually identifiable claimant information or any portion
of excess insurance coverage information that contains any individually identifiable claimant
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information is not made public.Existing law requires, for purposes of the workers’ compensation
system, every employer except the state to secure the payment of compensation in one or more ways,
including by securing from the Director of Industrial Relations a certificate of consent to self-insure
either as an individual employer, or as one employer in a group of employers.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment

AB 2573 (Low D) Beer: premiums, gifts, and free goods.
Introduced: 2/15/2018
Last Amend: 5/29/2018
Status: 6/13/2018-Referred to Com. on G.O.
Location: 6/13/2018-S. G.O.
Summary: Would authorize a beer manufacturer, without direct or indirect charge, to give up to five
cases of retail advertising glassware to an on-sale retail licensee, per licensed location, each calendar
year for use at the licensed location. The bill would permit an on-sale retail licensee to accept, without
direct or indirect charge, up to 10 cases of retail advertising glassware, per licensed location, from
licensed beer manufacturers each calendar year for use at the licensed location.

Position Priority Assigned Subject
Pending Hot Bill Alcohol

AB 2914 (Cooley D) Cannabis in alcoholic beverages.
Introduced: 2/16/2018
Last Amend: 5/1/2018
Status: 6/19/2018-From committee: Do pass and re-refer to Com. on G.O. (Ayes 8. Noes 0.) (June 18).
Re-referred to Com. on G.O.
Location: 6/18/2018-S. G.O.
Summary: Would prohibit a commercial cannabis licensee from selling a cannabis product that is an
alcoholic beverage, including, but not limited to, an infusion of cannabis into an alcoholic beverage.

Position Priority Assigned Subject
Neutral Hot Bill Alcohol,
Cannabis

AB 3080 (Gonzalez Fletcher D) Employment discrimination: enforcement.
Introduced: 2/16/2018
Last Amend: 5/25/2018
Status: 6/20/2018-From committee: Do pass and re-refer to Com. on L. & I.R. (Ayes 5. Noes 2.) (June
19). Re-referred to Com. on L. & I.R.
Location: 6/20/2018-S. L. & I.R.
Summary: Would prohibit a person from, as a condition of employment, continued employment, the
receipt of any employment-related benefit, or as a condition of entering into a contractual agreement,
prohibiting an applicant for employment, employee, or independent contractor from disclosing to any
person an instance of sexual harassment that the employee or independent contractor suffers,
witnesses, or discovers in the workplace or in the performance of the contract, or otherwise opposing
any lawful practice, or from exercising any right or obligation or participating in any investigation or
proceeding with respect to unlawful harassment or discrimination.

Position Priority Assigned Subject
Oppose Hot Bill Immigration,
Labor/Employment

AB 3081 (Gonzalez Fletcher D) Employment: sexual harassment.
Introduced: 2/16/2018
Last Amend: 5/25/2018
Status: 6/20/2018-Referred to Coms. on JUD. and L. & I.R.
Location: 6/20/2018-S. JUD.
Summary: Current law prohibits an employer from discharging or in any manner discriminating or
retaliating against an employee who is a victim of domestic violence, sexual assault, or stalking for
taking time off work to obtain specified relief or because of the employee’s status as a victim of
domestic violence, sexual assault, or stalking, if the victim provides notice to the employer of the
status or the employer has actual knowledge of the status. This bill would also prohibit an employer
from discharging or in any manner discriminating or retaliating against an employee because of the
employee’s status as a victim of sexual harassment, as defined.

Position Priority Assighed Subject
Oppose Hot Bill Labor/Employment

AB 3109 (Stone, Mark D) Contracts: waiver of right of petition or free speech.
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AB 3232

Introduced: 2/16/2018
Last Amend: 6/19/2018
Status: 6/19/2018-From committee chair, with author's amendments: Amend, and re-refer to
committee. Read second time, amended, and re-referred to Com. on JUD.
Location: 5/30/2018-S. JUD.
Summary: Would make a provision in a contract or settlement agreement void and unenforceable if it
waives a party’s right to testify in an administrative, legislative, or judicial proceeding concerning
alleged criminal conduct or sexual harassment.

Position Priority Assigned Subject

Oppose Hot Bill Civil Justice

(Friedman D) Zero-emissions buildings and sources of heat energy.

Introduced: 2/16/2018

Last Amend: 5/29/2018

Status: 6/21/2018-From committee: Do pass and re-refer to Com. on APPR. (Ayes 5. Noes 2.) (June
20). Re-referred to Com. on APPR.

Location: 6/21/2018-S. APPR.

Summary: Would require the State Energy Resources Conservation and Development Commission, by
January 1, 2021, to assess the potential for the state to reduce the emissions of greenhouse gases
from the state’s residential and commercial building stock by at least 40% below 1990 levels by
January 1, 2030. The bill would require the commission to include in the 2021 edition of the integrated
energy policy report and all subsequent integrated energy policy reports a report on the emissions of
greenhouse gases associated with the supply of energy to residential and commercial buildings.

Position Priority Assigned Subject
Oppose Hot Bill

ACA 4 (Aguiar-Curry D) Local government financing: affordable housing and public infrastructure: voter
approval.
Introduced: 2/17/2017
Status: 4/24/2017-Referred to Coms. on L. GOV. and APPR.
Location: 4/24/2017-A. L. GOV.
Summary: Local government financing: affordable housing and public infrastructure: voter approval.
Position Priority Assigned Subject
Oppose Hot Bill Taxation
ACA 22 (McCarty D) Middle Class Fiscal Relief Act.
Introduced: 1/18/2018
Status: 1/19/2018-From printer. May be heard in committee February 18.
Location: 1/18/2018-A. PRINT
Summary: This measure, for taxable years beginning on or after January 1, 2018, would impose a
surcharge of 10% on the net income of all corporations that is over $1,000,000. The measure would
authorize the Legislature to increase or decrease the surcharge by a 2/3 vote of each house, as
provided. The measure would require the deposit of those revenues, less refunds, into the Middle
Class Fiscal Relief Fund, which would be created by the measure. Revenues in the fund would be
allocated, upon appropriation by the Legislature, for specified purposes, including providing fiscal
benefits to lower and middle-income Californians.
Position Priority Assigned Subject
Oppose Hot Bill Taxation
SB 63 (Jackson D) Unlawful employment practice: parental leave.

Introduced: 12/22/2016

Last Amend: 9/8/2017

Status: 10/12/2017-Approved by the Governor. Chaptered by Secretary of State. Chapter 686,
Statutes of 2017.

Location: 10/12/2017-S. CHAPTERED

Summary: Would prohibit an employer, as defined, from refusing to allow an employee with more than
12 months of service with the employer, who has at least 1,250 hours of service with the employer
during the previous 12-month period, and who works at a worksite in which the employer employs at
least 20 employees within 75 miles, to take up to 12 weeks of parental leave to bond with a new child
within one year of the child’s birth, adoption, or foster care placement. The bill would also prohibit an
employer from refusing to maintain and pay for coverage under a group health plan for an employee
who takes this leave.

Position Priority Assigned Subject
Oppose Hot Bill Labor/Employment
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SB 86 (Committee on Budget and Fiscal Review) The Taxpayer Transparency and Fairness Act of 2017:
California Department of Tax and Fee Administration: Office of Tax Appeals: State Board of
Equalization.

Introduced: 1/11/2017
Last Amend: 6/11/2017
Status: 6/19/2017-Re-referred to Com. on BUDGET pursuant to Assembly Rule 97.
Location: 6/19/2017-A. BUDGET
Summary: Would establish, in the Government Operations Agency, the California Department of Tax
and Fee Administration and would place the department under the control of a director appointed by
the Governor and subject to confirmation by the Senate. The bill would also authorize the Governor to
appoint a chief deputy director and a chief counsel. This bill would transfer to the California
Department of Tax and Fee Administration the various duties, powers, and responsibilities of the State
Board of Equalization relating to the administration of various taxes and fees except for those duties,
powers, and responsibilities imposed or conferred upon the board by the California Constitution, as
specified, and the duty to adjust the motor vehicle fuel tax rate for the 2018-19 fiscal year.
Position Priority Assigned Subject
Oppose Hot Bill Taxation
SB 378 (Portantino D) Alcoholic beverages: licenses: emergency orders.
Introduced: 2/14/2017
Last Amend: 6/29/2017
Status: 9/1/2017-Failed Deadline pursuant to Rule 61(a)(12). (Last location was APPR. on 8/23/2017)
(May be acted upon Jan 2018)
Location: 9/1/2017-A. 2 YEAR
Summary: Would authorize the Department of Alcoholic Beverage Control, by temporary restraining
order, to temporarily suspend or condition any license, as defined, when, in the opinion of the
department, and supported by a preponderance of the evidence indicating a pattern of behavior, the
action is urgent and necessary to protect against an immediate threat to health or safety, as defined,
that is reasonably related to the operation of the licensed business, subject to specified provisions,
including provisions related to notice and judicial review.
Position Priority Assigned Subject
Recommended Hot Bill Alcohol
Oppose unless
Amended
SB 562 (Lara D) The Healthy California Act.
Introduced: 2/17/2017
Last Amend: 5/26/2017
Status: 7/14/2017-Failed Deadline pursuant to Rule 61(a)(10). (Last location was DESK on 6/1/2017)
(May be acted upon Jan 2018)
Location: 7/14/2017-A. 2 YEAR
Summary: Current law provides for the Medi-Cal program, which is administered by the State
Department of Health Care Services, under which qualified low-income individuals receive health care
services. The Medi-Cal program is, in part, governed and funded by federal Medicaid program
provisions. This bill, the Healthy California Act, would create the Healthy California program to provide
comprehensive universal single-payer health care coverage and a health care cost control system for
the benefit of all residents of the state.
Position Priority Assigned Subject
Oppose Hot Bill Health care
SB 772 (Leyva D) Occupational safety and health: regulations.

Introduced: 2/17/2017

Last Amend: 9/7/2017

Status: 1/22/2018-Ordered to inactive file on request of Assembly Member Calderon.

Location: 1/22/2018-A. INACTIVE FILE

Summary: Current law exempts a standard or amendment to any standard adopted by the
Occupational Safety and Health Standards Board that is substantially the same as a federal standard
from specified provisions of the existing Administrative Procedure Act, including a requirement that a
state agency proposing to adopt, amend, or repeal a major regulation, as defined, on or after
November 1, 2013, prepare a standardized regulatory impact analysis in the manner prescribed by the
Department of Finance. This bill would exempt any occupational safety and health standard and order
from the standardized regulatory impact analysis requirement.

Position Priority Assigned Subject
Oppose Hot Bill OSHA,
Regulatory
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Reform

SB 820 (Leyva D) Settlement agreements: confidentiality.
Introduced: 1/3/2018
Last Amend: 6/20/2018
Status: 6/20/2018-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on JUD.
Location: 6/18/2018-A. JUD.
Summary: Current law prohibits a provision in a settlement agreement that prevents the disclosure of
factual information related to the action in a civil action with a factual foundation establishing a cause
of action for civil damages for certain enumerated sexual offenses. This bill would prohibit a provision in
a settlement agreement that prevents the disclosure of factual information relating to certain claims of
sexual assault, sexual harassment, or harassment or discrimination based on sex, that are filed in a
civil or administrative action. The bill would make a provision in a settlement agreement that prevents
the disclosure of factual information related to the claim, as described in the bill, entered into on or
after January 1, 2019, void as a matter of law and against public policy.

Position Priority Assigned Subject
Oppose Hot Bill

SB 826 (Jackson D) Corporations: boards of directors.
Introduced: 1/3/2018
Last Amend: 5/25/2018
Status: 6/21/2018-Assembly Rule 56 suspended.
Location: 6/14/2018-A. B. & F.
Summary: Would, no later than December 31, 2019, require a domestic general corporation or foreign
corporation that is a publicly held corporation, as defined, whose principal executive offices, according
to the corporation’s SEC 10-K form, are located in California to have a minimum of one female, as
defined, on its board of directors. On or before December 31, 2021, the bill would increase that
required minimum number to 2 female directors if the corporation has 5 authorized directors or to 3
female directors if the corporation has 6 or more authorized directors. The bill would require, on or
before specified dates, the Secretary of State to publish various reports on its Internet Web site
documenting, among other things, the number of corporations in compliance with these provisions.

Position Priority Assigned Subject
Oppose Hot Bill
SB 905 (Wiener D) Alcoholic beverages: hours of sale.

Introduced: 1/17/2018

Last Amend: 5/25/2018

Status: 6/20/2018-June 20 set for first hearing canceled at the request of author.

Location: 6/7/2018-A. G.O.

Summary: Would, beginning January 1, 2021, and before January 2, 2026, would require the
Department of Alcoholic Beverage Control to conduct a pilot program that would authorize the
department to issue an additional hours license to an on-sale licensee located in a qualified city which
would authorize, with or without conditions, the selling, giving, or purchasing of alcoholic beverages at
the licensed premises between the hours of 2 a.m. and 4 a.m., upon completion of specified
requirements by the qualified city in which the licensee is located. The bill would impose specified fees
related to the license to be deposited in the Alcohol Beverage Control Fund.

Position Priority Assigned Subject
Support Hot Bill Alcohol
SB 937 (Wiener D) Lactation accommodation.

Introduced: 1/25/2018

Last Amend: 5/25/2018

Status: 6/21/2018-From committee: Do pass and re-refer to Com. on B. & P. (Ayes 5. Noes 2.) (June
20). Re-referred to Com. on B. & P.

Location: 6/20/2018-A. B.&P.

Summary: Would require an employer to provide a lactation room or location that includes prescribed
features and would require an employer, among other things, to provide access to a sink and
refrigerator in close proximity to the employee’s work space. The bill would require an employer to
develop and implement a policy regarding lactation accommodation and make it available to
employees, as specified.

Position Priority Assigned Subject
Oppose Unless  Hot Bill Labor/Employment
Amended

SB 946 (Lara D) Sidewalk vendors.
Page 9/12


http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=a1ZxhF05lEvDGo5UTbSAiCRCbdt4090NIVsJ0zlg9juUCMYKrfgSsGIm%2ByNaJ4up
http://sd20.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=UWTOrZHXIS8HmzfSR2VdLkZbjFWgYjBP2yxs1uK6VQTUF7n5BZdiKjvHdlzC0iHG
http://sd19.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=LY5hrVkq15gvDi0JWh%2FH9k11dUj42Dk3%2Fkau9IdJzgFH0Le7EZKEjZE%2FwcRXx9Uw
http://sd11.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=lyr2Io4vqarxBV8dyoNwOacOZCgCZGdqEwVoVtUodj0zFg%2BObd93Gn3nJMOxTvbW
http://sd11.senate.ca.gov/
http://ctweb.capitoltrack.com/public/publishbillinfo.aspx?bi=qS7%2FKTznwYLxC%2FDwT4M0SBigID%2Bum9Ht5GIaWyrSzyE%2Fm2M11th87CV7uzxWXVok
http://sd33.senate.ca.gov/

Introduced: 1/29/2018

Last Amend: 6/11/2018

Status: 6/21/2018-From committee: Do pass. (Ayes 6. Noes 1.) (June 20).
Location: 6/20/2018-A. L. GOV.

Summary: Would prohibit a local authority, as defined, from regulating sidewalk vendors, except in
accordance with the provisions of the bill. The bill would provide that a local authority is not required to
adopt a new program to regulate sidewalk vendors if the local authority has established an existing
program that substantially complies with the provisions of the bill. The bill would apply these provisions
to a chartered or general law city, county, or city and county.

Position Priority Assigned Subject

Recommended Hot Bill General

Oppose unless Business/Miscellaneous
Amended

SB 993 (Hertzberg D) Sales and use taxes: service tax: qualified business.
Introduced: 2/5/2018
Last Amend: 5/9/2018
Status: 5/16/2018-May 16 hearing: Heard for testimony only.
Location: 5/9/2018-S. GOV. & F.
Summary: Would reduce the rate of tax imposed by the Sales and Use Tax Law incrementally every
calendar year beginning on January 1, 2020, until January 1, 2022, at which time the rate would be
reduced by a total of 2%. This bill would require the Director of Finance to estimate the amount of net
revenue that will be derived for specified calendar years as a result of the changes made by this bill
and would require the rate of tax imposed by the Sales and Use Tax Law to be reduced or increased
by a specified percentage amount for specified calendar years depending on the amount of the
estimated revenue gains or losses.
Position Priority Assigned Subject
Oppose Hot Bill Taxation
SB 1192 (Monning D) Children’s meals.
Introduced: 2/15/2018
Last Amend: 6/12/2018
Status: 6/20/2018-From committee: Do pass and re-refer to Com. on APPR. (Ayes 12. Noes 0.) (June
19). Re-referred to Com. on APPR.
Location: 6/20/2018-A. APPR.
Summary: Would require a restaurant, as defined, that sells a children’s meal that includes a
beverage, to make the default beverage water, sparkling water, or flavored water, as specified, or
unflavored milk or a nondairy milk alternative, as specified. The bill would not prohibit a restaurant’s
ability to sell, or a customer’s ability to purchase, an alternative beverage if the purchaser requests
one.
Position Priority Assigned Subject
Neutral Hot Bill Nutrition
SB 1284 (Jackson D) Employers: annual report: pay data.
Introduced: 2/16/2018
Last Amend: 5/25/2018
Status: 6/21/2018-From committee: Do pass and re-refer to Com. on JUD. (Ayes 5. Noes 2.) (June 20).
Re-referred to Com. on JUD.
Location: 6/20/2018-A. JUD.
Summary: Would require, on or before September 30, 2019, and on or before September 30 each
year thereafter, a private employer that has 100 or more employees to submit a pay data report to the
Department of Industrial Relations that contains specified information. This bill would require the
department to make the reports available to the Department of Fair Employment and Housing upon
request. This bill would impose specified civil penalties on any employer who does not comply with the
reporting requirement, and would require any penalties collected to be deposited into the Labor
Enforcement and Compliance Fund, to be allocated upon appropriation by the Legislature to the
Division of Labor Standards Enforcement to enforce wage differential laws.
Position Priority Assignhed Subject
Oppose Hot Bill Labor/Employment
SB 1300 (Jackson D) Unlawful employment practices: discrimination and harassment.

Introduced: 2/16/2018

Last Amend: 5/25/2018

Status: 6/21/2018-From committee: Do pass and re-refer to Com. on JUD. (Ayes 5. Noes 2.) (June 20).
Re-referred to Com. on JUD.
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SB 1335

Location: 6/21/2018-A. JUD.

Summary: Would require a plaintiff in an action alleging that a defendant failed to take all reasonable
steps necessary to prevent discrimination and harassment from occurring, as specified, to show that
the employer knew that the conduct was unwelcome to the plaintiff, that the conduct would meet the
legal standard for harassment or discrimination if it increased in severity or became pervasive, and
that the defendant failed to take all reasonable steps to prevent the same or similar conduct from
recurring.

Position Priority Assignhed Subject
Oppose Hot Bill Labor/Employment

(Allen D) Solid waste: food service packaging: state agencies, facilities, and property.

SB 1343

Introduced: 2/16/2018

Last Amend: 5/7/2018

Status: 6/11/2018-Referred to Com. on NAT. RES.
Location: 6/11/2018-A. NAT. RES.

Summary: Would enact the Sustainable Packaging for the State of California Act of 2018, which would
prohibit a food service facility located in a state-owned facility, acting as a concessionaire on state
property, or under contract to provide food service to a state agency, on and after January 1, 2021,
from dispensing prepared food using a type of food service packaging unless the type of food service
packaging is on a list that the bill would require the Department of Resources Recycling and Recovery
to publish and maintain on its Internet Web Site that contains types of approved food service
packaging that are reusable, recyclable, or compostable.

Position Priority Assigned Subject
Oppose Hot Bill Environment

(Mitchell D) Employers: sexual harassment training: requirements.

SB 1503

SCR 100

Introduced: 2/16/2018

Last Amend: 6/19/2018

Status: 6/19/2018-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on L. & E.

Location: 6/18/2018-A. L. & E.

Summary: Would require an employer who employs 5 or more employees, including temporary or
seasonal employees, to provide at least 2 hours of sexual harassment training to all supervisory
employees and at least one hour of sexual harassment training to all nonsupervisory employees by
January 1, 2020, and once every 2 years thereafter, as specified. The bill would require the
Department of Fair Employment and Housing to develop or obtain 1-hour and 2-hour online training
courses on the prevention of sexual harassment in the workplace, as specified, and to post the
courses on the department’s Internet Web site.

Position Priority Assigned Subject
Pending Hot Bill Labor/Employment

(Committee on Governmental Organization) Alcoholic beverages: licensees.

Introduced: 3/14/2018

Status: 6/21/2018-From committee: Do pass and re-refer to Com. on APPR. with recommendation: To
consent calendar. (Ayes 19. Noes 0.) (June 20). Re-referred to Com. on APPR.

Location: 6/20/2018-A. APPR.

Summary: Current law authorizes the Department of Alcoholic Beverage Control to remove or modify
conditions which were placed on a license issued by the department upon, among other things, the
filing of a petition by the licensee or a transferee requesting the removal or modification of those
conditions if the department is satisfied that the grounds that caused the imposition of the conditions
no longer exist, as provided. This bill would also authorize the department to place reasonable
conditions upon retail licensees or upon any licensee in the exercise of retail privileges at the time any
physical changes or alterations are made to the licensed premises, subject to approval by the
department, that materially or substantially alter the premises or the usage of the premises from the
plan contained in the diagram of licensed premises on file with the license application.

Position Priority Assigned Subject
Pending Hot Bill Alcohol

(Lara D) Safe Drinking Water and Toxic Enforcement Act of 1986: list of chemicals known to
cause cancer or reproductive toxicity: processed meat.

Introduced: 2/12/2018

Last Amend: 4/9/2018

Status: 4/9/2018-From committee with author's amendments. Read second time and amended. Re-
referred to Com. on EQ.

Location: 2/22/2018-S. E.Q.
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Summary: Would provide that the Legislature resolves that the Office of Environmental Health Hazard
Assessment expeditiously review the International Agency for Research on Cancer monograph relating
to processed meat and add “processed meat for consumption” to the list of chemicals known to the
state to cause cancer or reproductive toxicity.

Position Priority Assigned Subject
Oppose Hot Bill Environment,
PROP 65

Total Measures: 47
Total Tracking Forms: 47
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